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Abstract:  

This study aims to determine the effect of professional competence on teacher performance, the effect 

of pedagogical competence on teacher performance, and the effect of professional competence and 

pedagogic competence on teacher performance. The research subject was an economics teacher who 

taught at a public high school located in DKI Jakarta Province. The type of research used is a 

quantitative survey research. Types of data processing are carried out using descriptive test methods, t 

tests, ANOVA tests, homogeneity tests, classical assumption tests (normality, linearity, 

multicollinearity, heteroscedasticity), coefficient of determination test, simple regression test and 

multiple regression with the help of SPSS 18 software. The sample used is the type of quota sample that 

is equal to 34 people. The coefficient of determination test shows 0.809, which means that professional 

competence and pedagogical competence affect teacher performance by 80.9%. 
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Background 

Education is one aspect to improve the development and quality of life of a human being. As 

revealed by Pianda (2018), the key to success that supports future development must continue to be 

improved by the Indonesian nation is Education. In the Preamble to the 1945 Constitution, paragraph 

4, there is a mandate to educate the life of the nation. This mandate is realized through the availability 

of access to education for all levels of society. Not only providing access to education, equality of access 

to quality education also needs to be provided through the role of educators and education staff. 

Educators are people who meet the requirements as lecturers, teachers, counselors, tutors, facilitators 

and other designations who have the qualifications to teach, educate, guide, evaluate and motivate 

students while education staff are people who participate in providing services to support educational 

activities (UU No. 20, 2003)  Teachers as the spearhead for creating quality education must be equipped 

with competence, academic qualifications, and qualified knowledge as part of internal factors that will 

help improve teacher performance. Teachers are required to have several competencies which include 

professional competence, pedagogic competence, social competence, and personal competence 

obtained through their professional education (UU No. 14, 2005). According to Swennen & Klink 

(2009), the ability of teachers to develop gradually is obtained through their experience and continues 

to be assessed and observed. Teachers have a set of ethics, basic rules, and values as a control for teacher 

quality (Snoek et al., 2011). The average data for the Teacher Competency Test (UKG) in Indonesia 

are as follows: UKG data shows that on average some provinces in Indonesia have not reached the set 

targets and scores tend to be stagnant in 2015-2016 even though there was an increase in 2016-2017 

but still not experiencing a significant increase. 
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Based on data quoted from Tempo.com (2019) teachers who passed the Teacher Competency 

Test (UKG) only reached 1.02% and were not evenly distributed throughout all regencies and cities in 

DKI Jakarta Province, out of around 39,000 private and public teachers who took UKG with new 

performance achievement of 88.84%. This can be seen from the average teacher competency test in 

DKI Jakarta Province: 

Region 

 

Average 

 

Target 

North Jakarta City 70.98 80.00 

South Jakarta City 70.29  80.00 

East Jakarta City 68.65  80.00 

West Jakarta City 70.32  80.00 

Central Jakarta City 71.38  80.00 

Thousand Islands District 62.52  80.00 

DKI Jakarta Province 70.00  80.00 

The UKG average shows that on average each district and city in DKI Jakarta Province is not 

the same and on average they have not been able to reach the target set by the government. Researchers 

conducted research to determine the current condition of the Effect of Professional Competence, and 

Pedagogic Competence, on the Performance of Economics Teachers in Public Senior High Schools in 

DKI Jakarta Province. The hope of conducting this research is to be able to provide up-to-date data 

regarding the condition of professional competence, pedagogical competence, and teacher performance 

which improves the quality of education and encourages the achievement of educational goals. 

 

THEORETICAL FRAMEWORK 

Teacher Performance 

The performance of a teacher according to Nurfuadi (2019) is the work performance of the 

teacher when carrying out the tasks assigned over a period of time to achieve school goals to overall 

educational goals. Teacher performance is the level of work that can be achieved by teachers in carrying 

out their duties (Pianda, 2018). Gibson's theory describes that one of the teacher's performance is 
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influenced by individual factors from the teacher, namely competence. Several competencies such as 

professional competence, pedagogic competence, personal competence, and social competence will 

primarily affect teacher performance (Gibson, 2012). 

 

Pedagogic Competence 

According to Herlambang (2018) pedagogic is investigation and contemplation related to the 

nature of the human child with various symptoms in educating. Pedagogic competence is an educational 

instructional skill that is essential and basic to each individual teacher regarding the management of 

learning in students (Irwantoro & Suryana, 2016 ). Paulo Freire's theory of pedagogic competence 

which is the expertise of teachers includes mastery of the educational foundation, preparation of 

learning tools, learning evaluation, management of students, educational and dialogic learning, and the 

use of technology in learning knowing that the use of methods or media is still relevant in practice. 

 

Pedagogic Competence 

Meanwhile, according to Saepul & Mubin (2020), teacher professional competence can be 

defined as a condition, direction, values, ability towards education and learning. Professional 

competence is the teacher's mastery of learning material so that it can encourage students to achieve set 

educational goals (Rusdiana & Heryati, 2015). According to Nurjan (2015) teacher professional 

competence is a teacher who has mastery of the curriculum, learning materials, substance and scientific 

methods. Darling-Hammond's theory of professional competence in teachers includes knowledge of 

mastery of learning materials, selection of content, coaching as professional development, knowledge 

related to the profession so that teachers can produce scientific and innovative work so that teachers can 

adjust to changes. 

 

METHOD 

This study uses a quantitative research approach. Quantitative research is research that has 

been structured, systematic, and planned and is related to many numbers (Siyoto & Sadik, 2015). 

Researchers used statistical techniques simple and multiple regression tests. In the book Mastering 

Statistics with SPSS, Santoso (2017) says that regression is an analytical technique with statistics to 

determine future predictions from the value of the dependent variable (dependent variable) on the 

independent variable (independent variable). The program for testing simple and multiple regression 

used by researchers is SPSS 18. SPPS is a computer software program designed to be able to process 

data with certain statistical analysis techniques (Santoso, 2017). 

 The research method used is survey research. Survey research is a method in cross-sectional 

research to collect information, obtain explanations from experts, and confirm a matter raised in 

research activities (Singh, 2006). Researchers obtained research data through primary data types, 

namely by collecting data using research instruments for the subject to be studied, namely an Economics 

Teacher at a Public High School in DKI Jakarta Province. According to Priyono (2008) primary data is 

data obtained through the researchers themselves who collect data with the media of research 

instruments. 

Population is a complete set of elements, units, or people who will be analyzed in research 

(Sarwono, 2006). In general, what is meant by population is the overall research subject. The population 

in this study is an Economics teacher at a public high school in DKI Jakarta Province. The sample is a 

number taken from the population along with the characteristics possessed by the population (Marani, 

2016). The sample in this study used a sampling technique of the Quota Sampling type. According to 

Sujarweni & Utami (2019) what is meant by Quota Sampling is determining a sample from the entire 

population with a predetermined quota. The sample in this study was 34 people. 
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RESULT 

a. T Test 

T-test was conducted to determine the independent variable to the dependent variable partially 

and to show a significant level. Criteria for Making Decisions T Test: If t count > t table or -t count > -

t table then Ho is rejected and Ha is accepted, there is a significant influence between the independent 

variable and the dependent variable partially. Meanwhile, if t count < t table or -t count < -t count then 

Ho is accepted and Ha is rejected, there is no significant effect between the independent variable and 

the dependent variable partially. The following are the results of a one-sample t-test on the variables of 

professional competence, pedagogical competence and teacher performance: 

Source: Processed by Researchers, 2023 

The t test table for one sample shows that at t count professional competence is 48.012, 

pedagogic competence is 56.683, teacher performance is 52.375. T table is obtained with Df = n-1, 34-

1 = 33 which is 2.034. So, the t count of the professional competency variable is 48.012 which is greater 

than the t table of 2.034. T count variable pedagogic competence of 56.683 greater than 2.304. T count 

teacher performance variable of 52.375 greater than 2.304. This figure shows that there is a significant 

effect partially because t count is greater than t table and Ho is rejected while Ha is accepted. 

b. ANOVA Test (Uji F) 

ANOVA test This test is carried out to test the independent variable on the dependent variable 

simultaneously indicating that it is significant or not significant. F test decision-making criteria: If F 

count > F table or -F count > -F table then Ho is rejected and Ha is accepted, there is a significant 

influence between the independent variable and the dependent variable simultaneously. If F count < F 

table or -F count < -F table then Ho is accepted and Ha is rejected, there is no significant effect between 

the independent variable and the dependent variable simultaneously. Following are the results of the F 

test: 

 

Source: Processed by Researchers, 2023 

The f or ANOVA test table shows the calculated F result of 65.563. F Table obtained from Df 1 

(number of independent variables) = 2 , DF 2 = N-1 = 34-1 = 33. F table of 3.284. F count shows 65,563 

T test One Sample 

 

Test Value = 0                                        

t df 

Sig. (2-

tailed) 

Mean 

Difference 

95% Confidence Interval 

of the Difference 

Lower Upper 

Professional 

competency 

48,012 33 ,000 81,765 78,30 85,23 

Pedagogical 

competency 

56,683 33 ,000 135,706 130,84 140,58 

Teacher Performance 52,375 33 ,000 149,706 143,89 155,52 

ANOVA 

Model Sum of 

Squares df Mean Square F Sig. 

      

1 Regression 7414,242 2 3707,121 65,563 ,000a 

Residual 1752,817 31 56,542   

Total 9167,059 33    
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greater than f table of 3,284. So, f count is greater than f table and Ho is rejected Ha is accepted means 

there is a significant effect simultaneously. 

c. Homogenity Test (Bartlett Box’s Test 

The homogeneity test with Bartlett Box's aims to find out that the data obtained comes from 

the same (homogeneous) population so that it can be seen that the data obtained is correct towards the 

specified research subject. Homogeneity Test Decision Making Criteria: If the value of Sig. Bartlett 

Box's > Sig. 0.05 then Ho is rejected and Ha is accepted, meaning the data comes from the same 

population. If the value of Sig. Bartlett Box's < Sig. 0.05 then Ho is accepted and Ha is rejected, meaning 

the data comes from a population that is not the same. Following are the results of the homogeneity test 

using Bartlett Box's: 

 

 

 

 

 

 

 

 

 

d. Normality Test ( Kolmogorov-Smirnov Test) 

The normality test is to find out that the resulting data is normally distributed, because a 

regression model can be said to be good when it has data that is normally distributed or close to normal. 

Criteria for Decision Making Normality Test: If the significance value is > 0.05 it indicates that the data 

is normally distributed. If the significance value <0.05 indicates that the data is not normally distributed. 

Following are the results of the Kolmogorov Smirnov normality test: 

Kolmogorov Smirnov 

 
Kompetensi 

Profesional 

Kompetensi 

Pedagogik Kinerja Guru 

N 34 34 34 

Normal 

Parametersa,b 

Mean 81,76 135,71 149,71 

Std. Deviation 9,930 13,960 16,667 

Most 

Extreme 

Differences 

Absolute ,118 ,187 ,114 

Positive ,102 ,153 ,105 

Negative -,118 -,187 -,114 

Kolmogorov-Smirnov Z ,691 1,088 ,664 

Asymp. Sig. (2-tailed) ,727 ,187 ,769 

Source: Processed by Researchers, 2023 

The Kolmogorov Smirnov test table shows that the professional competence variable is 0.691, 

pedagogical competence is 1.088, teacher performance is 0.769. sig reference value. i.e. 0.05. So, the 

value of professional competency test results is 0.691 greater than 0.05, pedagogical competence is 

1.088 greater than 0.05, and teacher performance is 0.664 greater than 0.05, meaning the data is 

normally distributed. Then the interpretation of normality in the form of a p-plot is as follows: 

 

 

 

 

 

 

 

 

 

 P-Plots Normality 

Bartlett Box’s 

Box's M 12,273 

F Approx. 1,836 

df1 6 

df2 7419,170 

Sig. ,088 

Source: Processed by Researchers, 2023 
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Source: Processed by Researchers, 2023 

The normality P-plot graph shows that the data is spread along the diagonal line of the data, 

so that the data is normally distributed and meets the assumptions. 

e. Linearity Test 

The linearity test was carried out to become one of the requirements in the regression model 

to find out that there is a linear relationship between the independent variable and the dependent 

variable. Criteria for Making Decisions Linearity Test: If the significance value > 0.05 causes Ho to be 

accepted and Ha to be rejected, then there is no linear relationship between the independent variable 

and the dependent variable. If the significance value <0.05 causes Ho to be rejected and Ha accepted, 

then there is a linear relationship between the independent variable and the dependent variable. 

Following are the results of the linearity test: 

Professional Competency Linearity 

Source: Processed by Researchers, 2023 

The Professional Competency Linearity test table shows that the linearity test value is 0.469 

which is smaller than the sig value reference. 0.05, professional competence is not linear. 

Pedagogical Competeny Linearity 

Source: Processed by Researchers, 2023 

The Pedagogic Competency Linearity test table shows that the linearity test value is 0.011 

which is smaller than the reference sig value. 0.05, then pedagogic competence is not linear. 

2. Uji Classic Asumption 

a. Multicolinearity Test 

Multicollinearity is a test to determine if the relationship between the independent variable and 

the dependent variable is perfectly linear or nearly perfect. Multicollinearity Test Decision Making 

Criteria: If the Variance Inflation Factor (VIF) value is < 10 then it does not show symptoms of 

Multicollinearity. If the Variance Inflation Factor (VIF) value is > 10, it shows symptoms of 

multicollinearity. Tolerance value (TOL), namely the threshold value is less than 1. The following is a 

multicollinearity test: 

 
Sum of 

Squares df 

Mean 

Square F Sig. 

Kinerja 

Guru * 

Kompetens

i 

Profesional 

Between Groups (Combined) 8354,892 21 397,852 5,878 ,001 

Linearity 6912,074 1 6912,074 102,128 ,000 

Deviation 

from Linearity 

1442,818 20 72,141 1,066 ,469 

Within Groups 812,167 12 67,681   

Total 9167,059 33    

 

 
Sum of 

Squares df 

Mean 

Square F Sig. 

Kinerja 

Guru * 

Kompeten

si 

Pedagogi

k 

Between Groups (Combine

d) 

8645,259 20 432,263 10,769 ,000 

Linearity 5881,337 1 5881,337 146,526 ,000 

Deviation 

from 

Linearity 

2763,922 19 145,470 3,624 ,011 

Within Groups 521,800 13 40,138   

Total 9167,059 33    
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Multicollinearity 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

b. 

Heteroskedasticity Test 

Heteroscedasticity is a statistical test between the independent variable and the dependent 

variable in the form of a Scatterplot graph to find out whether it forms a certain pattern. a good 

regression test shows a fixed observation (Homoscedasticity) and no variation (Heteroscedasticity). 

Heteroscedasticity Test Decision Making Criteria: Heteroscedasticity occurs if the dots form a certain 

pattern below or above the number 0 on the Y axis. Heteroscedasticity does not occur if the dots do not 

form a certain pattern below or above the number 0 on the Y axis. Here are the results of the 

heteroscedasticity test : 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Scatterplot Heteroskedastisitas 

Source: Processed by Researchers, 2023 

 

Model 

Unstandardized 

Coefficients 

Standardized 

Coefficients 

t Sig. 

Collineari

ty 

Statistics 

B Std. Error Beta Tolerance 

V

I

F 

1 (Constant) 9,520 12,945  ,735 ,468   

Professiona

l 

competenc

y 

1,023 ,197 ,610 5,207 ,000 ,450 2

,

2

2

2 

Pedagogica

l 

competenc

y 

,417 ,140 ,349 2,980 ,006 ,450 2

,

2

2

2 

Source: Processed by Researchers, 2023 

The test results in the table to determine the condition of multicollinearity, the resulting 

tolerance value is 0.450 and the VIF value is 2.222. If the threshold value (tolerance) shows a value 

of 0.450 below 1 and a VIF value of 2.222 <10 then it does not show a symptom of multicollinearity. 
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The scatterplot shows that the points are spread out and do not form any pattern above or below 

the y-axis. So, in this study there is no heteroscedasticity problem. 

3. Simple and Multiple Regression Analysis 

a. Determination Coefficient Test (R2) 

 

The coefficient of determination shows the level of strength between the independent 

variables simultaneously with the dependent variable. Criteria for making a decision on the R2 value: 

If the R2 value is in the range 0-0.2 = very weak, If the R2 value is in the range 0 - 0.4 = weak, If the 

R2 value is in the range 0.4 - 0.6 = moderate , If the R2 value is in the range 0.6 - 0.8 = strong, and if 

the R2 value is in the range 0.8 - 1 = very strong. The following is a test of the coefficient of 

determination: 

Determination Coefficient Test 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Source: Processed by Researchers, 2023 

The coefficient of determination test or R Square shows 0.809. The size of the coefficient of 

determination (R2) is in the range of 0.8-1 which means it is very strong. 

b. Simple Regression Test 

A simple regression test is performed to represent the extent to which the independent 

variables can influence the dependent variable. Following are the results of simple regression testing: 

Professional Competency Simple Regression Test 

Model 

1 

Unstandardized 

Coefficients 

Standardized 

Coefficients 

t Sig. B Std. Error Beta 

1 (Constant) 30,540 12,118  2,520 ,017 

Professional 

Competency 

1,457 ,147 ,868 9,904 ,000 

Source: Processed by Researchers, 2023 

Simple regression test obtained constant value and standard coefficient with 

equation Y = 30.540 + 0.868 (X1). This means every increase in competence 

professionals will increase the professional competency variable by 0.868. Then 

The following is a simple regression test for pedagogical competence:  

 

 

 

 

Model 

R R Square 

Adjusted R 

Square 

Std. Error of 

the Estimate 

d

i

m

e

n

s

i

o

n

0 

1 ,899a ,809 ,796 7,519 
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Professional Competency Simple Regression Test 

Model 

1 

Unstandardized 

Coefficients 

Standardized 

Coefficients 

t Sig. B Std. Error Beta 

1 (Constant) 30,540 12,118  2,520 ,017 

Professional 

Competency 

1,457 ,147 ,868 9,904 ,000 

Uji Regresi Sederhana Kompetensi Pedagogik 

Model Unstandardized 

Coefficients 

Standardized 

Coefficients 

t Sig. B Std. Error Beta 

1 (Constant) 19,930 17,235  1,156 ,256 

Pedagogical 

Competency 

,956 ,126 ,801 7,568 ,000 

Source: Processed by Researchers, 2023 

Simple regression test obtained constant value and standard coefficient with 

equation Y = 19.930 + 0.801 (X2). This means every increase in competence 

pedagogic will increase the pedagogic competency variable by 0.801. 
 

 

 

c. Multiple Regression Test 

 

The Multiple Regression Test aims to represent the effect of more than one independent 

variable on the dependent variable simultaneously. The following are the results of multiple 

regression testing: 

Multiple Regression of Professional Competence and Pedagogic Competence 

 

Model 

1 

Unstandardized 

Coefficients 

Standardized 

Coefficients 

t Sig. 

Collinearity 

Statistics 

B Std. Error Beta Tolerance VIF 

1 (Constant) 9,520 12,945  ,735 ,468   

Professiona

l 

Competenc

y 

1,023 ,197 ,610 5,207 ,000 ,450 2,222 

Pedagogica

l 

Competenc

y 

,417 ,140 ,349 2,980 ,006 ,450 2,222 

Sumber: Diolah Peneliti, 2023 

 

Multiple regression tests obtained constant values and standard coefficients with the equation 

Y = 9.520 + 0.610 (X1) + 0.349 (X2). This means that each increase in professional competence will 

increase the professional competency variable by 0.610 and each increase in pedagogical competence 

will increase the pedagogic competency variable by 0.349. 
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DISCUSSION  

 

1. Effect of Professional Competence (X1) on Teacher Performance (Y) 

The results of the research that has been done show that a simple regression on professional 

competence on teacher performance is 0.868 with a sig. 0.00 is less than 0.05, it can be concluded 

that Ho is accepted and Ha is rejected. This means that there is a positive and significant influence 

on professional competency variables on teacher performance. This analysis can be concluded and 

shows that the higher the professional competence of a teacher, especially in this study, economics 

teachers who teach at DKI Jakarta Public High School will improve teacher performance and vice 

versa. According to Nurjan (2015) teacher professional competence is a teacher who has mastery 

of the curriculum, learning materials, substance and scientific methods.  

Furthermore, professional competencies that must be possessed by teachers include the 

ability to understand and master material according to subjects, scientific concepts, additional 

assignments, and improve professionalism (Herman, 2008). Indicators of teacher professional 

competence consist of: (1) selecting the content of learning materials, (2) participating in activities 

related to professional development, (3) compiling the publication of books or learning modules, 

(3) compiling the publication of scientific papers compiling and publishing innovative works, (4 ) 

master economics learning material, and (5) carry out additional tasks as well as the main task of 

a teacher (Darling-Hammond, 2008). 

Based on the results of the study, it can be described that professional competence still 

greatly influences the condition of teacher performance, especially for economics teachers who 

teach at SMA Negeri DKI Jakarta Province. 

2. The Effect of Pedagogic Competence (X2) on Teacher Performance (Y) 

Based on research tests that have been carried out previously, the results of a simple 

regression on pedagogical competence on teacher performance are 0.801 with a sig. 0.00 is less 

than 0.05, it can be concluded that Ho is accepted and Ha is rejected. Analysis of the results of this 

study can be concluded that the higher the increase in the pedagogic competency variable, the 

teacher's performance will further improve. Vice versa, teachers who have poor performance are 

influenced by low pedagogical competence. 

According to Riyana (2010), pedagogic competence relates to the preparation of learning 

tools, learning media, understanding of learning methods, and management of students. Pedagogic 

competence is the teacher's ability to understand educational tools, tools and methods of 

assessment, and management of students. Pedagogic competence according to Paulo Freire's 

theory includes mastery of educational foundations, preparation of learning tools, learning 

evaluation, student management, educational and dialogic learning, and the use of technology in 

learning (Freire, 2007). 

Based on the results of the study, it can be concluded that pedagogical competence has a 

large influence on the condition of teacher performance, especially economics teachers at public 

high schools in DKI Jakarta Province. 

3. Effect of Professional Competence (X1) and Pedagogic Competence (X2) on Teacher 

Performance (Y) 

The results of research tests conducted on professional and pedagogic competency 

variables on teacher performance were 0.610 and 0.349. at the sig level. 0.00 is less than 0.05, it 

can be concluded that Ho is accepted and Ha is rejected. Analysis of the results of the research 

shows that professional competence and pedagogical competence have a positive and significant 

effect on teacher performance. This means that each increase in professional competence will 

increase the professional competency variable by 0.610 and each increase in pedagogical 

competence will increase the pedagogic competency variable by 0.349. 

Gibson's theory describes that one of the teacher's performance is influenced by 

individual factors from the teacher, namely competence. Several competencies such as 

professional competence, pedagogic competence, personal competence, and social competence 
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will primarily affect teacher performance (Gibson, 2012). teacher performance is a form of 

commitment that is manifested through the achievements of the work carried out by the teacher in 

the span of time to achieve educational goals and determine the extent of competence possessed 

by the teacher. 

Based on the results of the research above, it can be concluded that professional 

competence and pedagogical competence have an influence on teacher performance. The increase 

in professional competency and pedagogical competency variables simultaneously helped improve 

the performance conditions of teachers, especially economics teachers who teach at public high 

schools in DKI Jakarta Province. 

 

CONCLUSION  

The results of the research discussed in Chapter IV concerning "the effect of professional 

competence and pedagogical competence on teacher performance" can be drawn the following 

conclusions: 1. There is a positive and significant influence between professional competency variables 

and teacher performance. This is based on the t value of professional competence, which is 48.012, 

which is greater than the t table, which is 2.304 (t count > t table). This means that increasing the 

professional competency variable of public high school economics teachers in DKI Jakarta Province 

will improve teacher performance. Vice versa, if the teacher's performance is low, professional 

competence decreases. 2. There is a positive and significant influence between the variables of 

pedagogical competence and teacher performance. This can be seen through the t value of pedagogic 

competence, which is 56, 683, which is greater than the t table, which is 2, 304 (t count > t table). This 

means that the increase in the pedagogic competency variable for economics teachers at State Senior 

High Schools in DKI Jakarta Province will improve the condition of teacher performance. Likewise, 

when the teacher's performance has a low score due to decreased pedagogical competence. 3. There is 

a positive and significant influence between the professional competence and pedagogical competence 

of economics teachers at State Senior High Schools in DKI Jakarta Province on teacher performance 

showing f count of 65.563 greater than f table 3.284 (f count > f table). That is, these results show that 

teacher performance is still influenced by professional competence and pedagogical competence. 

 

BIBLIOGRAPHY 

Ananda, Rusydi. 2018. The Profession of Educators and Education Personnel Review of Educators and 

Education Personnel. Medan: Indonesian Education Development Concern Institute (LPPPI). 

Anwar, Aep Saepul and Fatkhul Mubin. 2020. "Development of Teacher Professionalism through 

Teacher Performance at the MTS Negeri 1 Serang Education Unit". Journal of Islamic Education 

Volume 2 Number 1 ISSN: 2716-0971 (doi.org/10.36671/andragogi.v1i3.66). 

Arikunto, Suharsimi. 2010. Research Procedures: A Practice Approach. Jakarta: Rineka Cipta. 

Azwar, Aziz Abdul. 2019. The Concept of Teacher Performance and Learning Resources in Achieving 

Achievement. Bogor: Guepedia. 

Azwar, Eddie. 2018. "The Influence of Teacher Work Enthusiasm and Competence on the Performance 

of Private Middle School Teachers in Jatih Asih Bekasi District. Journal of Education Science 

STKIP Kusuma Negara Jakarta Volume 10 Number 1 ISSN: 2085-7144 

(jurnal.stkipkusumanegara.ac.id/index.php/jip/article/view/7/7). 

Badroeni, and Mira Mayasarokh. 2019. "The Influence of Competence and Work Motivation on 

Teacher Performance in Kramat Mulya District, Kuningan Regency". Window of Bunda Journal 

Volume 7 Number 1 (e-journal.umc.ac.id/index.php/JJB/article/view/893). 

Bolotio, Rivai. 2013. "Four Important Variables Affecting the Performance of Elementary School 

Teachers in Manado City". Scientific Journal of Iqra' Faculty of Tarbiah and Teacher Training. 

ISSN: 1693-5705 (doi.org/10.30984/jii.v7i2.607). 

Budi, Hardini Indahing. 2020 . "The Influence of Teacher Professional Competence and Self Efficacy 

on Interest in Entrepreneurship". Jupeko, Journal of Economic Education 

(https://garuda.kemdikbud.go.id/documents/detail/1821318). 



 
 International Journal of Current Economics & Business Ventures, 1 (3) 2023, 560-573 

 International Journal of Current Economics & Business Ventures 
https://scholarsnetwork.org/journal/index.php/ijeb 

 

 

 

Dewi, Tiara Anggia. 2015. "The Influence of Teacher Professionalism and Work Motivation on the 

Performance of Economics Teachers in Malang City High Schools". Promotional Journal Journal 

of Economic Education Volume 3 Number 1 ISSN: 2442-9449 (fkip.ummetro.ac.id/on 

dutyl/index.php/economy/article/download/148/119). 

Faradiba. 2020. Use of SPSS Applications for Statistical Analysis. Jakarta: Indonesian Christian 

University. 

Faozan, Ahmad. 2022. Improving the Performance of Islamic Religious Education Teachers through 

Academic Supervision, Training, and Participation in Teacher Working Groups. Serang: 

Publisher A-Four. 

Fathony, Aditya Achmad, and Feti Prianty. 2019. "The Influence of the Education Budget and the Use 

of the BOS Fund Budget on Improving the Quality of Education in State Junior High Schools in 

the Solokan Jeruk District". Scientific Journal of Accounting Volume 10 Number 1. ISSN: 2086-

4159 (unibba.ac.id/ejournal/index.php/akurat/article/view/77/79). 

Fitrianova, Nuryana. 2020. "Study of Correlation of Pedagogic Competence and Professional 

Competence of Teachers with Classroom Management at MIN 2 Ponorogo".Southeast Asian 

Journal of Islamic Education Management Volume 1 No 1 ISSN: 2716-0599 

(doi.org/10.21154/sajiem.v1i1.7). 

Freire, Paul. 2007.The Politic of Education: Culture, Power, and Liberation. Yogyakarta: Student 

Offset Library. 

Fudin, Armansyah. 2020. "The Influence of Facilities and Infrastructure on Teacher Performance". 

Journal of Education Management Volume 15 Number 1 ISSN: 1907-4034 

(doi.org/10.23917/mp.v1i1.10611). 

Gibson, James L, John M Ivancevich, James H Donelly Jr . Robert Konopaske. 2012.Organizations: 

Behavior, Structure, Processes Fourteenth Edition. New York: The McGraw-Hill Companies. 

Gulo, W. 2002. Research Methodology. Jakarta: Gramedia Widiasarana Indonesia. 

Hammond, Darling Linda, Lisa Flook, Abby Schachner, Steven  Wojcikiewicz. 2021. Educator 

Learning to Enact the Science of Learning and Development. Palo Alto: Learning Policy 

Institute. 

Hammond, Darling Linda, Maria E. Hyler, Madelyn Gardner. 2017. Effective Teacher Professional 

Development. Palo Alto: Learning Policy Institute. 

Hammond, Darling Linda. 2005. Teaching as a Profession : Lessons in Teacher Preparation and 

Professional Development. East Tennessee State. Jhonson City. Sage Publisher. 

Hammond, Darling Linda. 2008. Securing the Right to Learn: Policy and Practice for Powerful 

Teaching and Learning DeWitt Wallace Readers Digest Distinguished Lecture. Stanford: Sage 

Publisher. 

Hasbi, Andi Muliyadi, Mustari, and Gunawan. 2021. "The Influence of Pedagogic Competence, Work 

Discipline, and School Environmental Conditions on the Performance of Soppeng 1 Public High 

School Teachers". Bata Ilyas Educational Management Review Journal Volume Issue 1 ISSN: 

2288-2256 (https://doi.org/10.37531/biemr.v1i1.89). 

Haswindy, Sept. 2018. "Increasing Professional Competence, and Pedagogic for High School Teachers 

in Jambi Province". Journal of Intellectual Treasures Volume 2 Number 2 ISSN: 2580-8354 

(doi.org/10.37250/newkiki.v2i2.25). 

Herlambang, Yusuf Tri. 2018. Pedagogic Critical Studies of Education in Multiperspective. Earth 

Script: Jakarta. 

Herman. 2008. "Competence Relationship with the Performance of High School Economics Teachers". 

Journal of Economic Education ISSN: 2579-3780 (fe.um.ac.id › uploads › 2009/10 › 3-Herman). 

Hs., M. Hatta. 2018. Four Competencies to Build Teacher Professionalism. Sidoarjo: Nizamia Learning 

Center. 

Jackson, Sherri L. 2009. Research Methods and Statistics A Critical Think Approach Third Edition. 

United States of America: Wadsworth Cengage Learning. 

Jamaludin. 2014.Teacherpreneur Tips for Becoming a Cultured Professional TeacherEntrepreneurship. 

Central Sulawesi: EnDeCe Press. 



 
 International Journal of Current Economics & Business Ventures, 1 (3) 2023, 560-573 

 International Journal of Current Economics & Business Ventures 
https://scholarsnetwork.org/journal/index.php/ijeb 

 

 

 

Karuru, Perdy and David Kuddi Tangkeallo. Educational Profession. Tana Toraja: UKI Toraja Press. 

Ministry of Education and Culture Directorate General of Teachers and Education Personnel. 2016. 

Book I Teacher Professional Guidance and Development Guidelines for Sustainable Professional 

Management to support Learning Teacher Professional Development (PPGP). Jakarta: 

distributed by kemendikbud.go.id. 

Ministry of Education and Culture Directorate General of Teachers and Education Personnel. 2016. 

Book II Teacher Professional Development and Development Guidelines for Managing Teacher 

Performance Assessment. Jakarta: distributed by kemendikbud.go.id. 

Kothari C.R. 2004.Research Methodology Methods and Techniques Second Revised Edition. New 

Delhi: New Age Limited Publishers. 

Madjid, Abdul. 2016. Development of Teacher Performance Through Competence, Commitment, and 

Work Motivation. Yogyakarta: Blue Ocean. 

Marani, Ika Novitaria. 2016. Lecture Teaching Materials Research Methodology. Jakarta: Repository 

of Jakarta State University. 

Marini, Lisa and Novi Tri Putri. 2019. "The Chances of Unemployment in Bengkulu Province: How 

Big is it?".The Journal Of Economic Development Volume 1 Number 1. ISSN: 2721-6330 

(doi.org/10.33369/convergence-jep.v1i2.10900). 

McArdle, Felicity. 2010. “Preparing Quality Teachers: Making Learning Visible”. Australian Journal 

of Teacher Education Volume 35 Number 8 (doi.org/10.14221/ajte.2010v35n8.5). 

Ningrum, Komang Septia Cahya. 2016. "The Effect of Teacher Competence on Teacher Performance 

at SMP Negeri 6 Singaraja". Journal of the Economic Education Study Program (JPEE) Volume 

7 Number 2 ISSN: 2599-1418 

(ejournal.undiksha.ac.id/index.php/JJPE/article/download/7802/5332). 

Nurfuadi. 2019. Management of Teacher Competence in Improving the Quality of Learning. 

Purwokerto: State Islamic College (STAIN) – State Islamic Institute (IAIN) Press. 

Nurjan, Syarifan. 2015. Teaching Profession Concepts and Applications. Yogyakarta: Blue Ocean. 

Olaniran, Sunday Olawale. 2016. “Revisiting UNESCO Four Pillars of Education and Its Implication 

for the 21st Century Teaching and Learning”. Johannesburg: Reasearch Gate. 

Paid, Andi. 2018. "The Influence of Pedagogic Competence, Professional Competence, and Job 

Satisfaction on Teacher Performance at SMK Negeri 4 Makassar". ISSN Confix Journal: 2746-

1866 (https://journal.unismuh.ac.id/index.php/konfiks/article/view/1334/1182). 

Panda, Didi. 2018. Teacher Performance: Teacher Competence, Work Motivation, and Principal 

Leadership. Sukabumi: CV. Footsteps. 

Pratiwi, Warih Anggi, Iis Prasetyo, and Monita Nur Shabrina. 2021. "Factors Influencing Kindergarten 

Teacher Performance". Journal of Obsession Journal of Early Childhood Education Volume 5 

Number 2 ISSN: 2356-1327 (doi.org/10.31004/obsesi.v5i2.970). 

Priyono. 2008. Quantitative Research Methods. Sidoarjo: Zifatama Publishing. 

Purnomo, Rochmat Aldy. 2017. Economic and Business Statistical Analysis with SPSS. Ponorogo. 

UNMUH Ponorogo Press. 

Riyana, Cepi. 2010. "Increasing Teacher Pedagogical Competence Through the Implementation of the 

Education Center of Teacher Interactive Virtual (EDUCATIVE) Model". Journal of Educational 

Research Volume 11 Number 1 ISSN:: 1412-565X (http://jurnal.upi.edu/file/6_cepy.pdf). 

Sanjaya, I Kadek Edy and Ayu Desi Indrawati. 2013. "The Influence of Competence, Compensation 

and Work Environment on Employee Performance at PT Pande Agung Segara Dewata". E 

Journal Management Volume 3 No 1 ISSN:: 2302-8912 

(https://ojs.unud.ac.id/index.php/manajemen/article/view/65680 

 

https://ejournal.undiksha.ac.id/index.php/JJPE/article/download/7802/5332
https://ojs.unud.ac.id/index.php/manajemen/article/view/65680

